WHAT’S ON –NOVEMBER/DECEMBER
2019

This is the final Newsletter for 2019. We wish our members and friends all the best for
the festive season and thank you for your activism and support.
The next Newsletter issue will be February 2020.
We look forward to celebrating our 70th anniversary in 2020.

NOVEMBER
Wednesday 27 November

UAW Organising Committee meeting

DECEMBER
10 December

Human Rights Day
The anniversary of the day in 1948 when the UN
General Assembly adopted the Universal
Declaration of Human Rights

FIRST PUB LUNCH 2020

We hope to organise a pub lunch in January. We will email/contact you
when we have a suitable date organised.
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CO-HOUSING –ONE SOLUTION FOR OLDER WOMEN’S HOUSING NEEDS?
I thought members may like to read about this initiative for women who may be want to
throw in their lot together to achieve affordable and secure housing. The emphasis in the
article is on lesbians but all women are welcome. The article is by Anneke Deutsch, who
reported on the first information session held by the group WINC.
OLDER WOMEN IN COHOUSING (WINC) PLAN A VIBRANT OLDER AGE TOGETHER
WINC is an incorporated association of women, aged 50 and up, most lesbian but open to
any women, who are designing an exciting cohousing community of around 30 small
sustainable homes and common facilities in Daylesford, VIC. They recently held an
information session at Ceres, Brunswick. About 25 women attended.
Have you watched your parents age and wondered what your last 10-20 years might be
like? Most people stop driving at some point. Many lose their cherished partner or are single
by choice. Will you still be able to live where you are if you can't drive? How will you visit
your friends or get to appointments? Only about 50% of lesbians have children, some are
alienated from their kids or don't wish to be supported by them. Who will support you if you
need it? Who will put out your bins, bring you a meal, drop in for a chat, check why your
blind didn't go up this morning, drive you to medical appointments? Who will be there to
discuss the events of your day, to witness your life?
Life Could be Like This
Imagine a future where you are surrounded by women (mostly lesbians) aged between
about 50 and 75+, some of whom are your close friends and others who are just friendly
neighbours. You might start the day with a dog walk with those who like an early start.
On the way back, you see a few of your neighbours having coffee on the verandah of the
Commonhouse, so you join them. You put a load of washing on in the shared laundry and
read the paper in the Commonhouse lounge while you wait. After you hang it out in the
covered drying area, you want to catch up on some emails, so you retire to your private
house for some quiet time. You get stuck with something on your computer, so you ask one
of your neighbours who is very competent with IT stuff to show you what to do. You don't
pay much at all for your internet connection, or other utilities because the service charges
are shared by the 30 households.
In the afternoon you spend some time with the garden group planting some veggie
seedlings; the cooks for the evening are chatting as they browse the food garden, selecting
ingredients for dinner. The happy hour crew are gathering on the deck …. And so it goes
on….
Don’t wait until you need help with ageing well, it’ll be too late to contribute to this
community then. You need to assist with building the social capital now it you want to draw
on it later! Get involved to create an interconnected, secure and peaceful life for yourself.
Can you help get this off the ground? Negotiations have begun on a
7,100 m2 site in central Daylesford. An architect who designed the Common Ground
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Community has worked with the group on initial site and home designs. A lesbian feminist
pro bono solicitor is assisting a legal expert in property law to work out how we
structure this using existing Strata Title ownership, but ensure it remains a women’s
community. A Social Housing organisation with expertise in housing women and children
have begun the planning and development work. They will contract an architect and builder
with WINC’s input.
In October 2018, the design process for this environmentally sustainable, universally
accessible, beautiful older women’s village began.
Now all WINC needs is another 10 members who want to be home-owners of either a
65m2 (1-bedroom) or 80m2 (2-bedroom) dwelling. Prices are likely to range between
$500,000 and $600,000. Keep in mind that that sum includes use of the extensive Common
facilities and a large piece of land for gardens and play!
The group is also working hard to get access to grant, loan and homeowner assistance
programs to help women with low assets to buy into WINC. They welcome investors who
may wish to assist a WINC member with not quite enough to purchase. The return would be
a proportional percentage of the sale price when the property is sold.
There are a few women already part of the group who plan to live in the 4 low-rent social
housing units that will be part of this community. Those women who demonstrate that they
are contributory by being part of the establishment of our group will be given priority both
as long term social housing tenants and also as homeowners. WINC meets monthly, rotating
between Daylesford and Melbourne.
If you want to invest some financial and/or social capital into securing a connected and
vibrant middle and old age, or you just want to find out more, contact:
Mary-Faeth Chenery mf@forthegoodofall.org
Anneke Deutsch anneke@honeyeaters.com.au

PAY EQUITY AT LAST- BIG WIN FOR WOMEN IN SPORT : for Ash Barty and for the
Matildas at least!
I’ve written a few articles in the past over the inequity between the pay of male athletes
and women athletes.
A few VERY RECENT and very welcome changes: Ash Barty’s recent win of the WTA Finals
title and a $US4.42 million ($6.4 million AUD) prize packet was the biggest winner's cheque
in tennis history — for male or female competitors.
The Matildas soccer team have signed a world first agreement that their pay and
conditions will be the same as the male Socceroos- The Matildas will receive the same
benefits as the Socceroos under a new collective bargaining agreement announced by
Football Federation Australia (FFA) .In addition, FFA's Parental Leave Policy will be also be
reviewed and upgraded to provide an even higher level of support for Matildas during
pregnancy and when returning to national team duty.
"This is a unique deal in world football and we believe sets the model for where all
federations and players - male and female - can take the game to unlock the incredible
social and commercial opportunity that, in particular, women's football presents," PFA
(Professional Footballers Association) chief executive John Didulica said.
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This is great news for young women with the talent and ambition to be top athletes.

IS AUSTRALIA A RACIST COUNTRY?

Carmen Green

I read this question in an article recently and I was astonished that anyone would need to
ask this question about Australia. There are so many examples of racism both historically
and currently that I would defy anyone to provide persuasive arguments to support the
statement that Australia is not a racist country.Think of the systematic racist treatment of
our indigenous people from colonial days onwards.
In Clare Wright’s review of Marilyn Lake’s book “Progressive New World: How settler
colonialism and transpacific exchange shaped American Reform”, Wright says that Lake’s
work is important “in identifying the darkness at the heart of democracy in new world
‘settler colonial” countries such as Australia and America: “the twin ideals of political
equality and racial exclusion”. Wright goes on to say: “As Lake persuasively argues, attacks
on indigenous culture and sovereignty, including the brutal dispossession of land, were not
a casual by-product of progressive reform- mere collateral damage. Rather such damage
was a prime strategic focus of reformers”.
The Australian film “The Nightingale” shows the appalling realities of life in Tasmania under
English colonial rule. The treatment of the indigenous population and the Irish convicts,
particularly the women, was totally barbaric. It’s a hard film to watch but an important film
about the cruelties of Australia’s colonial foundation – a history we certainly didn’t learn at
school.
In her book “The colonial fantasy: why white Australia can’t solve black problems”
Professor Sarah Maddison describes how settler logic still informs the policy settings of
modern Australian governments. Exploring the racist framing of policy-making –the
solution to the “aboriginal problem”, Maddison describes how current systems of
intervention, incarceration and closing the gap perpetuate the endgame of colonisation:
the assimilationist or genocidal elimination of Indigenous people” Yet Professor Maddison
says “amid alarming accounts of state sanctioned trauma, which have caused irrevocable
intergenerational trauma, there are stories of thriving Indigenous led initiatives”.
Another interesting film shown recently in Australia was “The Australian Dream”. It is the
story of Adam Goodes and the racism he endured especially after being made Australian of
the year. Indigenous journalist Stan Grant wrote & co-produced the documentary. The film
shows the disgusting racial abuse that indigenous people generally receive & that
indigenous footballers also face at every game they play. Grant says that white Australia’s
tolerance runs out as soon as Indigenous people dare to express their anger.
In an article in The AGE “Voice from the heart must be heard’ Andrew Mackenzie the CEO
of BHP says the ‘empowering of indigenous people is key to bringing the best of our
civilisations together & building a better future.” BHP supports the Uluru Statement from
the heart so that the voice of Indigenous Australians can be fully heard.
Sadly, but not surprisingly, the Morrison Government has dismissed the Uluru Statement.
We need more Australians to speak up in support of our Indigenous people and their right
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to a constitutionally enshrined voice to parliament. Perhaps then we can claim that we are
no longer a racist country.

NOTES FROM DISCUSSION AGM 2019 ON THE FUTURE OF THE UAW (VIC)
The president welcomed everyone to the AGM, particularly Elizabeth Newman, President
of the NCWV, and Yvonne Smith, who was a founding member of the UAW in 1950. While
there was regret about missing friends there was also pleasure in meeting each other and
catching up.
In the discussion that followed the formalities of the 2019 AGM, the overwhelming feeling
of participants was sadness at the Committee’s proposal that our 70th year would see the
closure of the UAW. There was some discussion as to how the organisation might keep
going and keep in touch with other organisations. There was value seen in doing that.
Members were very conscious of the value of having a voice as an organisation. But the
reality of a small committee whose members had to confront difficulties with their health
was placed foremost.
Several members stressed how valuable and important the Newsletter was. Could it be
continued in some form? It was pointed out that responsibility was with three Committee
members, who did the writing, editing and formatting- with another being responsible for
the mail out of hard copies- and who had been doing so, largely unassisted, for the last 10
years. Members had been invited to participate but, apart from a couple of semi-regulars,
the invitation had not been taken up. We understood that writing is not for everyone, and
that many are involved in other organisations.
There were some offers of assistance, but the committee felt that we had actually passed
the point where it was an option to keep going. A Newsletter will be issued for
November/December 2019. The next Newsletter is due to be issued in February 2020 but
we do not see further than that at this stage.
There was reference to other organisations of older women who meet as pressure groups
or for discussion, but it was hard to make the leap from them to the UAW in any real way.
There was recognition that younger women lead different lives and organise differently.
Means of communication have changed hugely, not just since 1950 but during the last few
years with the enormous influence of social media and campaigns such as “Me Too”. The
UAW will not attract young women. Our website is now well designed and very well used
but has not attracted new members although it receives a large number of visitors around
events such as International Women’s Day.
Yvonne Smith, a founding member, spoke of the goals that the UAW started out with.
Many of them have either been achieved (e.g. abortion rights) and/or were being taken up
in the mainstream. UAW women had stood out for their progressive stance on many issues
during the early years. Abortion and equal pay were not ‘popular issues at the time.’
Yvonne thought that we had done well; we should now give ourselves a pat on the back
and say “Over to you”. The Organising Committee regretfully agree with her.
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The Organising Committee will finalise essential tasks into the New Year (as members’
health permits) but the UAW(Vic) will not continue as an active organisation past early
2020.

EQUALITY RIGHTS ALLIANCE (ERA)

Carmen Green

Equality Rights Alliance is Australia’s largest women’s network advocating for women’s
equality, women’s leadership and recognition of women’s diversity. 61 different women’s
organisations with an interest in advancing women’s equality are members of ERA. The
UAW has been a member of ERA since it took over from WomenSpeak in 2010. Some of
ERA’s recent campaigns have been highlighted in this article.
The ERA website (www.equalityrightsalliance.org.au ) has a considerable amount of
information on gender inequality in Australia and the projects & campaigns they are
organising to draw government’s attention to this ongoing injustice. Some of the statistics
need highlighting:








1 in 3 Women in Australia has experienced violence since the age of 15
1 in 3 women has been sexually harassed since the age of 15
Women are more likely to live below the poverty line
On average women retire with half the level of retirement savings of men
Women spend twice as much time on unpaid work as men
Women make up 32% of all Federal Parliamentarians and
Women account for just 21% of sources directly quoted in news articles.

ERA’s paper: Retiring into Poverty – A National Plan for Change: Increasing Housing
Security for Older Women: identifies the underlying causes of older women’s
homelessness, examines the devastating impact of gendered economic inequality and the
key policy areas that require attention. Older single women are one of the fastest growing
groups of people experiencing homelessness and most of them have never been homeless
before. ERA calls for and outlines a national agenda for action to address the alarming 31%
rise in homelessness amongst older women between the 2011 and 2016 censuses and the
incredible 97% increase in the number of older women forced to rent in an increasingly
unaffordable private market over the 10-year period to 2016.
ERA argues that Government housing affordability & homelessness policies must
recognise that housing is, first & foremost, a human right. Further it says that large scale
investment in affordable social housing supply that meets the needs of women is urgently
needed. ERA is pleased to be a part of the National Older Women’s Housing and
Homelessness Working Group. It is a coalition of community organisations which call for
action on this urgent issue. They have set out a roadmap for change with a series of
recommendations to our national decision-makers.
ERA has also prepared submissions to the Federal Government on a number of other
important issues. For example: submissions regarding the cashless debit card, Centrelink’s
heartless Compliance Programme and the inquiry into the adequacy of newstart.
Importantly ERA urges the Federal Government to reintroduce gender aware policies so
that changes to government policies are looked at from a gender perspective as
Government policies have different impacts on women and men.
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The Union of Australian Women is proud to be one of the 61 women’s organisations
belonging to ERA. As members of ERA we have a voice on contentious issues and the
opportunity to support all of their initiatives on behalf of improving the lives of women.

BOOK REVIEW
Heather O’Connor
Clare Hunter, Threads of Life: A History of the World Through the Eye of a Needle.
I chose this book because there are so many people who love all forms of needlework and
also because I know absolutely nothing about any of this. What a revelation this fantastic
piece of research was for someone as ignorant as me! Each chapter is devoted to some
form of sewing; embroidery, tapestry, the making of banners, the production of burial
garments, quilting, textile arts of every conceivable form.
The writer is a community artist, supporting projects in Scotland, and devoting herself to
documenting how sewing projects have supported political campaigns of all sorts. The
mothers of the Disappeared in Argentina, the women of Greenham Common, unionists,
prisoners of war, men in prison and people with dementia – all are included in this broad
sweep of stories across centuries and across continents. She also tells of how beads,
threads, mirrors, pompons, sequins etc have been used to ward off evil spirits, how textile
hangings were used as barriers of protection, how clothes for babies were constructed
from textiles from older persons as a means of protection, of the importance of communal
cloaks for Chinese babies, and of how the names of AIDS sufferers were incorporated into
quilts – as memorials and expressions of love and hope.
If all this was not enough, each chapter is situated within the most appropriate historical
period. I loved the chapter on the making of banners and their importance to the miners
protesting in Thatcher’s Britain. Whoever knew that returned soldiers from the First World
War formed the Disabled Soldiers Embroidery Industry? Gems like these appear
throughout.
So even if you have no direct interest in sewing, you will love this book, written with
passion by a first-class researcher.
And may I just add…?

Anne Sgro.

I have read some terrific books this year, and this was certainly one of the best. I had to buy
it, so that I can dip in from time to time. It needs to be read slowly and savoured. As a
second generation Scot I was fascinated by the chapter on Power, which focused on Mary
Queen of Scots. It was the best resume of her life that I have ever read. When she returned
to Scotland from France, just a young woman, the textiles and clothing that she brought
with her “fixed her dynastic power and divine right on cloth”. And who knew that she was
almost six feet tall? I didn’t know that the clothing she wore to her execution made a
powerful statement of who she was.
The banners sewn by the Suffragettes were spectacular. At rallies in Britain and in America,
hand sewn banners waved above the thousands of participating women. In 1909 a huge
march in Edinburgh was headed by leader Flora Drummond on a horse. Yet of the hundreds
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of banners carried that day, none survived. The suffragette banners offered to Scotland’s
museums were rejected by male curators at the time who saw no value in their history.
“The National Museum of Scotland has only one stitched suffrage banner on display. It is
for the Federation of Male Suffrage”. Clare Hunter also deals with the Guilds, the fact that
women were forced out, and that their art was demoted to mere handcraft.
This book is a celebration of people and their stories, told through textiles. I loved it!
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