
 
 

           

 

 

   

 

 

   

 
                          

     WHAT’S ON –May 2019 

 

 
                        

THIS IS THE 2019 ELECTION ISSUE OF THE UAW NEWSLETTER.  IT’S A REALLY 
IMPORTANT ELECTION -FOR WOMEN IN PARTICULAR- AND FOR SOCIAL JUSTICE IN 
OUR COUNTRY. 
 
Saturday 18 May Federal Election. 

Make Your Vote Count 
 

 
Wednesday 1 May MAY DAY! 
 International Day of Working People 

 
Sunday 5  May May Day March. 
Assemble 1.00 Cnr Victoria and Russell Sts, opposite Trades Hall 
  
 
Wednesday 22 May UAW Organising Committee meeting 
10.30 – 12.30 2nd floor meeting room Ross House 
 
 

 
BOOKS NEEDED! 

 
 Want to find a home for those books that you have been meaning to clear  
 out? Now is the time to do it. The New International Bookshop has its 
 Big Red Book Fair on at Trades Hall Saturday 29 June, 10.00 – 5.00. 
 Drop them off at Trades Hall, Victoria St entrance, or phone for pick-up:  
 Johnny 0408 023 691; the bookshop:9662 4744. 
 
 
 

 
Vale  UAW member Sue Blackford who recently passed away. Sue was a 
member of Southern Group and regularly participated in UAW general  
meetings and outings. She also volunteered 2 days a week with  
other organisations. Condolences to her family. 
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WORKING MOTHERS PAY THE PRICE.     Anne Sgro 
 
Why was I not surprised by the recent headlines Tax vows punish working mothers  (Age 
20.4.19) ? And is it any wonder that I seem to be in a constant state of rage? Scott Morrison has 
been quoted as saying, indignantly, that the tax system does not discriminate by gender. He 
thought that the claim was a ridiculous proposition. Contrary to the Prime Minister’s blustering 
assertions, there are numerous examples of discrimination – GST on tampons but none for 
products used mainly by men is an obvious one.   
 
But I would like to focus on the question of working mothers returning to work after the birth of 
children. Recent analysis by KPMG and the Australian National University shows primary carers 
(who are nearly always women), will be the losers under tax plans by both major parties. A 
complex arrangement of family tax benefits, childcare costs and subsidies combine to minimize 
the financial benefits of working an extra day and in some cases, even punish primary carers, 
mostly mothers, for moving from three to four or five days of work each week. This is, in effect, 
discrimination against women and poses a dilemma for many. 
 
Midway through last year, soon after changes to childcare subsidies made them more 
restrictive, a young, well-qualified physiotherapist wrote a Comment in the Age that outlined 
her reality – she would be adversely affected by the changes; it was not worth her while to 
work. The modelling mentioned above shows the secondary earner in a couple on median 
incomes between $44,880 and $52,700 will still give up nine in every ten dollars for every extra 
day they work. Perhaps because she and her partner were seen to be relatively well off, her 
situation was greeted with scorn and lack of support by most respondents. But it is an issue that 
has been picked up by the ALP. Early childhood development and learning is important though 
we do not seem to value it much in Australia. The ALP has promised to increase funding to 
enable 3 as well as 4 year old access to kindergarten. And now Bill Shorten has pledged that 
Labor will invest $4 billion in early education, to assist working families deal with the cost of 
child care. The subsidy reduction system will be overhauled for family incomes between $69, 
528 and $174,527 thereby saving families money and hopefully assisting women to stay in the 
workforce rather than penalizing them as happens now.  
 
Women’s participation in the workforce is not fully appreciated or valued in Australia. Australian 
Bureau of Statistics show that women are just as likely to work as men before having children 
but many drop out of the workforce to raise families and some never go back. It is too hard and 
not worth their while. Are we seriously saying that it doesn’t matter if women are pushed out of 
the workforce? KPMG estimates that gross domestic product would be $60 billion greater and 
living standards raised by $140 billion in 20 years time if the disincentives and caps on childcare 
subsidies were lifted. The Grattan Institute’s chief executive John Daley said solving the issue 
should be a top priority for a future government. “If you are actually looking for an economic 
payback, this is where you will get one,”  he said….the highest effective marginal tax rates in 
Australia were faced not by high-income earners, but by middle-income earners, particularly 
women with children. Women want and need to work. They need to stay relevant in the 
workforce. Prolonged time out counts against them. So why is it so hard? 
 
Which raises the next issue. Superannuation. Older women are increasingly facing an older 
age/retirement in homelessness and poverty. Women are more likely to take time out of the  
          (cont. p 3) 
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workforce for caring responsibilities and are likely to do less overtime than men for the same reason. 
This has huge implications for their future economic well-being. Women currently retire with 42 per 
cent less super than men. Women earn less, are more likely to work part-time. Labor has  promised 
to introduce superannuation payments for employees on paid parental leave or partner leave. 
Another step in the right direction. 
 
So why would women voters support the Coalition?  
 

THE 2019 COALITION BUDGET’S IMPACT ON WOMEN   Cath Morrison 

 
If women were expecting anything on Budget Night from the Coalition this year they were sadly 
disappointed. The fact that representatives of women’s groups had to fight to be allocated only 
two places in the Budget lockup was indicative of the government’s attitude to women’s issues.  
In terms of assistance for older women, NFAW concluded: 
 
 'Measured against the priorities for older women that we have identified, the 2019 budget contains 
very little to improve the circumstances of the poorest older women. The increases of 10,000 home 
care places announced in February are provided for along with an extra 13,500 residential places. An 
extra $8.4 million is allocated to mandatory reporting against quality indicators in residential aged 
care. Tax changes are of little import to older women living on pensions. They could provide only a 
slight benefit to those older women who earn some income. One-off energy payments of $75 for an 
individual or $125 for a couple will reach pensioners and carers. For an elder abuse hotline $18 million 
is re-announced. Over ten years $185 million will be allocated to establish a dementia, ageing and 
aged care research program.  The crisis in housing affordability, unaffordable rents and homelessness 
among older women is not addressed.' 
 
It will be women as a group who are hit hardest by any shortfall in government welfare. Women are 
particularly poorly served by the compulsory superannuation system due to the unpaid work we do 
raising families. On superannuation,  Dante De Gori the CEO of the Financial Planning Association 
said: while the budget provided some superannuation changes to help older Australia’s it failed to 
address how to close the persistent gender gap in retirement savings. “The FPA notes Australian 
women are still at an enormous disadvantage when it comes to superannuation, and we’re 
disappointed not to see more measures to address the gender retirement gap in this Budget than 
increasing the spouse contribution age limit. In 2019, women still have a substantially different 
experience of retirement than Australian men.  

The budget needed to go much further to address many of the economic inequalities faced by 
Australian women on a daily basis– with a gender pay gap of 14.1 per cent; leadership, with just over 
30 per cent of senior leadership positions held by women; and in superannuation, where a gender 
gap persists of between 30- 40 per cent. Systemic gender inequality -which underlies domestic 
violence- was not tackled by the Coalition Government. Let us hope the Labor opposition will do 
better if given a chance to govern.   

Why would women vote for the Coalition on the above record? 
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LABOR’S 2019 ELECTION POLICIES  FOR WOMEN  Cath Morrison 
 
Leader of the Opposition Bill Shorten said in 2016: 
“ I firmly believe that if this Parliament did nothing else in the next number of years but 
advance the march of women through the institutions of power: in workplaces, in unpaid 
work, in family law and economic equality, if we did nothing else in this country as a whole in 
the next 15 years but install women to a place of equal treatment in our society, we will be a 
richer, more prosperous country with a far better prospect of a brighter future.” 
Bill Shorten, International Women’s Day, March 2016. 
 
Now the Labor Party is putting these beliefs into concrete policies to reduce women’s inequality. 
 
Tanya Plibersek says Labor’s consultations with Australian women have revealed five priorities 
for reducing gender inequality:  

 economic security and independence;  

 valuing and sharing family responsibilities;  

 gender gaps in health and wellbeing;  

 women’s leadership; and  

 ending violence against women.  
 
Labor intends to put gender at the centre of government decision-making, with consideration 
of how policies affect both genders and a women’s budget statement to make budget 
practices gender-responsive. These are massive changes for the future of women in this 
country. Labor will place the Office for Women at the centre of a new program for gender equity 
in Australia. This will provide cross-portfolio analysis and oversight of all policies that impact on 
the social and economic wellbeing and participation of Australian women. Some of Labor’s 
relevant policy announcements for women are set out below. Labor women in power have 
clearly moved the policy framework to focus on women. 
 
SUPERANNUATION: The disparity in superannuation outcomes for women means older single 
women are more dependent than men on the age pension and are the fastest growing cohort of 
homeless people in Australia. Deputy Labor leader Tanya Plibersek said too many Australian 
women retire in poverty. Women retire on average with $113,000 less in their super than men 
Labor will introduce measures which improve women’s superannuation balances. 
Labor will phase out the $450 per month minimum income threshold for eligibility for the 
superannuation guarantee from 1 July 2020, with the threshold to be reduced to zero from 1 
July 2024, helping people in part-time and casual work .Around 60,000 people are estimated to 
become eligible for the superannuation guarantee from their employers in 2020-21 as a result of 
the policy, increasing to 400,000 people in 2024-25.Labor has also pledged to pay 
superannuation on parental, paternal and partner leave, benefiting women the most.  

WOMEN’S HEALTH- INCLUDING REPRODUCTIVE RIGHTS: Labor will develop a National 
Women’s Health Policy. This will ensure there is a whole-of-government approach to women’s 
health and it is taken into consideration in all areas of government policy. A Labor Government 
will invest $8 million in research into ovarian cancer, to reduce the incidence of ovarian cancer 
by 25 per cent and to improve the five-year survival rate.  
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Abortion reform- Labor will support all women to access  termination services in public 
hospitals. For the first time, Commonwealth-State hospital funding agreements will expect that 
termination services will be provided consistently in public hospitals.  
Labor will progress the decriminalisation of abortion across Australia.  Abortion remains a 
crime in New South Wales, impacting around a third of Australian women. That causes 
uncertainty and hampers the provision of essential health care. Labor will work closely with the 
states to address these issues. 
Labor will establish a new Tasmanian Reproductive Health Hub. Currently, many Tasmania 
women seeking to end a pregnancy are forced to travel interstate to have a termination, due to 
a lack of local services. 
 
DOMESTIC AND FAMILY VIOLENCE Labor will provide for five days paid domestic and family 
violence leave in the National Employment Standards as part of the solution to reduce the costs 
of domestic and family violence to individuals suffering domestic violence. The National 
Employment Standards provide statutory minimum conditions. 
Labor will also invest $88 million in a new Safe Housing program to increase transitional housing 
options for women and children escaping domestic and family violence, grants of up to $10,000 
to pay rent and buy furniture after escaping violence  and $90 million for community legal 
centres including some dedicated to indigenous women The total investment by Labor will be 
$1.2B billion to 2022 
GENDER PAY EQUITY : Women in feminised industries are poorly paid. Under the current 
system, employees and unions applying to raise women’s pay in line with men’s must first show 
women in that industry are underpaid compared with men performing work of equal or 
comparable value. 
However, as Tanya Plibersek has argued, the system doesn’t correct for male and female 
workers both being paid less because an industry is female-dominated. For example, early-
childhood educators can be paid $20 less an hour than metalworkers despite both requiring 
three-year qualifications.  
Labor will push for women to receive equal pay to men through a raft of changes to increase 
pay orders in female-dominated industries.  Labor will make changes to restructure the Fair 
Work Commission and enshrine equal pay as an objective of the Fair Work Act. In addition to the 
new objective – which will be considered in all pay decisions, including on the minimum wage 
and penalty rates – the bar for making an equal pay order will be lowered to boost pay in 
industries such as early childhood and aged care and disability services.  Labor will appoint a 
second Fair Work Commission president, who will preside over a pay equity panel to decide on 
equal pay cases, guided by a new equal remuneration principle. 
Affordable quality early education and child care is essential in closing the gender wage gap 
and supporting women to increase their participation in the workforce.  
Under Labor low and middle income families will benefit from an increase to the Child Care 
Benefit of 15 per cent an increase up to $31 per child per week, or up to$1,627 per year. The 
annual cap on the Child Care Rebate will be increased from $7,500 to $10,000 per child. To help 

tackle waiting lists, Labor will invest $100 million over three years from 2017-18. FREE 
CHILDCARE FOR LOW INCOME FAMILIES Announced on April 28, 2019 – a Federal 
Labor Government would make childcare free for most low-income households, and 
cheaper for families that earn up to $174,000.Bill Shorten promises no family making up 
to $174,000 will pay more under his government and  the changes would make childcare 
free for around 370,000 families 
         (cont. p 8) 
 
 

https://www.theguardian.com/australia-news/2018/mar/07/tanya-plibersek-calls-for-repeal-of-dumb-tampon-tax
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WOMEN’S REPRODUCTIVE RIGHTS IN AUSTRALIA          by Carmen Green 
 
The Human Rights Law Centre does vital work in both highlighting human rights abuses in 
Australia and pointing out the solutions to these problems. One of the issues they are currently 
working on is protecting women’s reproductive rights. 
On Friday 12 April, 2019, an important article for women by Adrianne Walters, a senior lawyer at 
the Human Rights Law Centre was included in the AGE’s Comment Section. The article was 
called “Fight for reproductive freedom goes on”. 
 
 In the AGE article, Adrianne Walters said that recently there had been a big win in the High 
Court for women’s rights in Australia.  The High Court has confirmed that women have the right 
to access abortion clinics safely without being accosted and intimidated by strangers. Safe 
access zone laws which prohibit harassment outside abortion clinics are here to stay. Adrianne 
highlights that the right to access healthcare without being psychologically harmed is a 
fundamental human right. She said that she felt proud to live in Victoria – a state that 
decriminalised abortion in 2008 and introduced and defended safe access zones. 
 
Adrianne said that it is time to feel proud of the women who came before us and fought to have 
the right to control their own bodies and destinies. She mentioned her Nan who was a member 
of WEL in the 1970’s and fought with other members of that organisation for the 
decriminalisation of abortion. I thought of all the older UAW women I have met and the work 
that they also did from the mid 1970’s onwards to decriminalise abortion. In the mid 1970’s 
some UAW members marched behind the banner “Not the church. Not the State. Women Will 
Decide their Fate”. In recent years, the UAW has continued this important work to advance 
women’s reproductive rights. In 2007, the UAW forwarded a submission to the Victorian Law 
Reform Commission outlining its view that abortion was “… a health matter to be decided by the 
individual woman and her doctor in a safe environment without interference from politicians or 
the church”. 
 
Adrianne also said that while it is time to feel proud of reproductive rights in Victoria, 
astonishingly in NSW abortion is still criminalised in laws written in 1900! In Tasmania, there are 
no affordable abortion services provided for women. In WA and SA, women are still harassed 
outside clinics by anti-choice activists –they are the only two states that have failed to put in 
place sensible safe access zone laws.   
 
The article ended on a positive note by reminding us of two recent significant advances –the 
High Court win in defending safe access zones and the removal of abortion from the criminal 
code in Queensland in 2018. The Human Rights Commission played a key role in achieving both 
these victories. 
 
For over ten years the Human Rights Law Centre has delivered justice for individuals and 
systemic change for groups facing discrimination. They are an essential arm of human rights 
advocacy in Australia yet they are a not for profit organisation that relies on donations to 
support their vital human rights work. 
                            
 The Human Rights Law Centre: https://www.hrlc.org.au 
 
(Footnote: Labor has announced that abortions will be provided in all Australian public 
hospitals and will pressure NSW to decriminalise abortion) 

https://www.hrlc.org.au/
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WORLD WIDE CLIMATE ACTIVISM –LED BY 15 YEAR OLD GRETA THUNBERG 
         by Carmen Green 
It is disturbing to those of us concerned about the global warming crisis that in the coming 
Federal election whilst an increasing number of Australians now think that the environment is 
the most important issue to consider when casting your vote it is still only rated as the number 
one issue by 29% of the current ABC’s Vote Compass respondents.  While this is a massive shift 
from just 9% in 2016 it is still less than a third of Australian voters who are aware of the 
enormity of the global warming crisis facing both our country and our world. 
 
Overall,  Vote Compass voters are split on the economy and the environment as the most 
important issue. The environment was the most important issue for both Greens voters and ALP 
voters - for 63% of Greens and forty percent of ALP voters.  But Coalition voters nominated the 
economy as their most important issue- only 10% of Coalition voters nominated the 
environment. No wonder Coalition Governments have been so lacking in any real action or 
leadership on climate change! 
 
Amazingly it’s the world’s children who currently are the ones providing leadership in dealing 
with the climate change emergency. The worldwide wave of school climate strikes led by the 
inspiring Greta Thunberg – the Melbourne one I attended with my grandson in March-reached 
the UK a week ago. Activists- mostly young people- brought some of London’s busiest streets to 
a standstill as part of their massive protest against climate change. 
 
Greta gave a powerful speech at the disappointing UN Climate Change Conference in Poland in 
December 2018. She started her speech very simply by saying:   
 “My name is Greta Thunberg. I am 15 years old. I am from Sweden”. 
She went on to say that she spoke on behalf of Climate Justice Now. She said that if a few 
children can get headlines all over the world just by not going to school then imagine what we 
could all do together if we really wanted to. She said that the powerful have to have the courage 
to tell it as it is –they have to pull the emergency brake on an economic growth model which 
isn’t working. Instead they leave this to the children. She said that she doesn’t care about being 
popular – she cares about climate justice and the living planet and further that “our civilisation is 
being sacrificed for the opportunity of a very small number of people to continue making 
enormous amounts of money”.  
 
She concluded with the following: ”We cannot solve a crisis without treating it as a crisis. We 
need to keep the fossil fuels in the ground and we need to focus on equity. And if solutions within 
the system are so impossible to find, maybe we should change the system itself. We have not 
come here to beg world leaders to care. You have ignored us in the past and you will ignore us 
again. We have run out of excuses and we are running out of time. We have come here to let you 
know that change is coming, whether you like it or not. The real power belongs to the people.” 
 
In her TED talk Greta finished by saying that, of course,  we need hope but what we need more 
than hope is action because everything needs to change and it has to start today. 
To hear Greta’s above speech to the UN & a Ted talk she gave last year see : 
https://www.lifegate.com/people/news/gretathumberg-speech-cop24 
https://blog.wozukunft.de/2018/12/greta-thunberg-tedx-2018 
 
 

https://www.lifegate.com/people/news/gretathumberg-speech-cop24
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(Cont. from p.5) 

Penalty rates restoration will also help women’s pay equity. Along with hospitality and food 
services, retail has the largest proportion of low paid workers in Australia. Women make up a 
55% of workers in both the retail and hospitality sectors. A Labor Government will intervene in 
proceedings before the Fair Work Commission in favour of restoring penalty rates.  
 
Labor will need to be held to account, nevertheless I know which party offers hope for a fair new 
deal for women, and I’ll be voting for Labor on May 18th, 2019!   
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