WHAT’S ON –MARCH 2019
HAPPY INTERNATIONAL WOMEN’S DAY- March 8, 2019
The theme for 2019 is More Powerful Together, recognising the
important role we can all play by standing together in unison for gender
equality.
We are dedicating the March Newsletter to articles about women.
We apologise for cancelling the UAW celebration that was foreshadowed in
the February Newsletter. Due to unforeseen and difficult circumstances, we are
unable to go ahead on Wednesday 13 March.
There are many IWD celebrations. We hope that you can attend some of them
Thursday 7 March
6.00 for 6.30

Molly Hadfield Social Justice Oration
Keynote Speaker: Maxine Beneba Clarke
Northcote Town Hall, 189 High St Northcote
Free, but must book: 8470 8280 or online through Darebin
Council

March 8
5.30-7.30 pm

IWD Rally and March, State Library

March 8
12-2.30 pm

IML Great Debate IML's annual IWD
Great Debate seeks to change Australian society for the better
by supporting and championing women in Leadership.
Shed 13, Harbour Esplanade, Docklands 1300 661 061

Mar 9,10,11, March 16,17

The Female Gaze: International Women's Day
Exhibition of Photography 2019. Melbourne Camera
Club Gallery, Corner Ferrars & Dorcas Street, Sth Melb FREE

March 19

Launch by Kim Carr of The Blackburns by Carolyn Rasmussen
Readings Carlton, 309 Lygon Street, Carlton, 6pm for 6.30pm.
RSVP to rsvp-mup@unimelb.edu.au by Thursday 14March.

VALE: Morag Loh
See page 7
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by Carmen Green

In 1908, 15,000 women marched in the streets in New York protesting about their terrible
working conditions and demanding shorter hours, better pay and voting rights. The following
year, the Socialist Party of America announced a National Women’s Day to honour the strikers
and in 1910 it went global – the Socialist International voted for the creation of a Women’s Day
to advocate for suffrage. The first International Women’s Day was held in 1911 and more than a
million people turned out to rallies in Europe. Women demanded the right to vote and they also
protested against employment sex discrimination. On IWD in 1914, at the IWD march in London,
Sylvia Pankhurst was arrested on her way to speak at Trafalgar Square. For most of the 2oth
century, IWD was celebrated by women and became a rallying point for social justice and
women’s rights. In 1975, International Women’s Year, the United Nations adopted March 8 th as
International Women’s Day.
The International Women’s Development Agency has an excellent website on IWD including a
section on why International Women’s Day still matters. The following section in italics is an
extract from the site: https://iwda.org.au/take-action/international-womens-day/
IWD is a day to recognise how far we’ve come towards gender equality and also how far we have
left to go. Back in 1911, only 8 countries allowed women to vote, equal pay for equal work was
unheard of-if women were allowed to work at all- and reproductive rights were non-existent.We
have come a long way. Whereas once women couldn’t vote, we’re now leading countries. While
we once faced restrictions on where we worked, we’re now running corporations. In countries
such as Australia, we have rights our grandmothers could only have dreamed about, but we still
don’t have equality. And the majority of the world’s women aren’t anywhere near as close to
that goal as we are.
More than 100 years ago, that first march was about ending harmful workplace conditions,
equal rights, equal pay and an end to exploitation. And sadly, these aims are still relevant today.
Because the rights we have are not secure. Progress should be linear, but it’s too often
accompanied by a step back. Sometimes, even once laws and rights are established, they are
ignored anyway.
For example in Australia:
Despite domestic violence laws, public awareness & access to legal protection, Australian men
are still killing their women partners or exes at the rate of one a week.
Reproductive rights are a political football: here in Australia access varies by state
Recent changes to the welfare system in Australia saw single parent families lose an average of
$6000 pa and 15.3% is the size of Australia’s gender pay gap
In 1908 the co-editor of the newspaper, Votes for Women, Emmeline Pethick-Lawrence,
designed the suffragettes' colour scheme of purple for loyalty and dignity, white for purity, and
green for hope. Since then women have worn these colours each year on IWD.
Wear these colours at the IWD rally and March in Melbourne on Friday 8th March from 5.30 pm
to 7.30 pm starting at the State Library in Swanston Street.
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SALLY MCMANUS: COURAGEOUS FIGHTER FOR WORKERS’
RIGHTS
by Carmen Green
In 2017, Sally McManus became the first female secretary of the Australian Council of Trade
Unions. She was 47 years old, quietly spoken, gutsy and courageous. We will all remember how
in her first week on the job in an interview with Leigh Sales on the ABC’s 7.30 she defended the
right to break “unjust” laws. Because of this she was attacked by the Liberal Government and
the media and received little support from the ALP.
A few weeks after the ABC interview, speaking at the National Press Club, McManus,
unapologetically, listed moments in history where law-breaking unionists had spearheaded
positive social change and went on to say that “ the neo-liberal experiment had run its course”
as an economic framework for society. She summed up her political philosophy by saying: “The
very wealthy have too much power in our country and ordinary Australians –working people- do
not have enough”. Again she was attacked by conservatives but her speech caused some senior
members of the ALP to publicly question their party’s adherence to neo-liberalism.
McManus joined the Shop, Distributive and Allied Employees’ Association (SDA) as a teenager,
organised a rate rise to cover fuel costs for her fellow pizza delivery drivers, and has been a
union organiser almost her entire working life. She has spent 21 years with the Australian
Services Union where she helped low paid social and community service workers win large pay
rises. She is regarded by her supporters as unstoppable. Since becoming ACTU Secretary,
McManus has made dozens of speeches across Australia and organised and spoke at the
massive rally of workers in Melbourne last October. She talks of working people getting their fair
share of economic growth in Australia and campaigns to end increasing inequality in Australia.
She hopes to convince workers to join their trade union and to vote the Coalition Government
out of office. She has focused attention on the fact that pay rates haven’t increased and the
growing number of insecure jobs.
McManus says that we have an imbalance of wealth and power in our country and that
Governments can do something about this power imbalance. They can change the rules so that
working people can get a fair go again. McManus has written a book called On Fairness which
was published this month by Melbourne University Press and is available in book shops for
$14.99. It was the pick of the week for non-fiction in the Spectrum Magazine section of the
Saturday AGE for February 16th. In the book she writes about her personal story and what
inspires her. She says that she first witnessed what solidarity could achieve when her school
teachers went on strike in the late 1980’s and supported by students and parents, mobilised to
defend public schools from cut- backs. According to the review by Fiona Capp, On Fairness
“tracks the fate of the union movement under neo-liberalism, with flashbacks to key moments of
industrial action that involved breaking unjust laws to win conditions we now take for granted.
McManus turns the spotlight on big business and conservative governments for trashing the
tradition of the “fair go”.
With the next federal election due in the next 100 days, Sally McManus calls on Labor to rewrite industrial relations laws if elected to the Federal Government. Recent decisions by the ALP
show considerable support for the changes to industrial relations recommended by McManus.
As she says in her book “The scapegoating of unions is wearing thin. Australians know who the
real culprits are.
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Cath Morrison

Gender pay disparity has long been seen as a driver of women’s relative poverty and
disadvantage in areas such as superannuation for example.
At the recent ALP National Conference Tanya Plibersek announced that if the Labor party wins
the next federal election it will require the Fair Work commission to consider pay equity as a
central objective of the workplace relations system.
Workers in female-dominated industries will be able to get pay rises easier under Labor’s
planned changes to the Fair Work Commission. “We don’t need to compare female dominated
jobs with male dominated jobs to know that female dominated industries are often poorly paid
– that’s just a fact,” “When you consider total remuneration, women still get paid about 23 per
cent less than men.” Ms Plibersek said: “So we will change the Fair Work Act to make it clear
that establishing undervaluation of female dominated industries does not require a male
comparator.” Labor will also give the commission greater capacity and funding to conduct Pay
Equity Reviews and order pay increases in undervalued feminised industries.
“Low paid workers should not have to rely on fighting complex, expensive legal cases to secure a
decent wage rise,” Ms Plibersek said: “The gender pay gap is one of the most persistent forms
of inequality in the Australian economy” . These changes will be welcomed and will help to
raise the levels of pay in female dominated industries but more is needed.
Gender pay disparity never seems to get much less, although the gap has narrowed recently.
The gender pay gap is trending downward. It has fallen from 24.7% to 22.4% in the past four
years, in terms of total remuneration, according to the latest gender equality data. However;
Rebecca Cassells, Associate Professor, Bankwest Curtin Economics Centre, Curtin University
believes : it’s not time to pop the champagne cork. The decline that we’re seeing in both the
Workplace Gender Equality Agency (WGEA) data and the Australian Bureau of Statistics’ wage
data is more likely to be driven by the economic cycle than the underlying structural and cultural
changes required to bring about wage equality.
Many believe that pay transparency will also help redress the undervaluation of women at
work. Pay transparency is considered to be one of the main reasons the pay gap is lower in the
public sector, where pay rates tend to be more public and standardised. In the private sector
employers may actively discourage pay transparency, for example, by including pay
confidentiality terms in employment contracts. During that time pay secrecy policies, under
which employees are prevented from discussing their pay with colleagues, have spread.
Keeping pay secret contributes to the gender pay gap. The Workplace Gender Equality Agency
analysis shows the pay gap is largest when pay is secret – in an individual agreement (20.6%)
and almost non-existent when pay is set publicly by an award (-2.5%). In between awards and
individual agreements are collective agreements. Under a collective agreement base pay tends
to be public but payments over and above (e.g. performance payments) are secret. The gender
pay gap is 16.9% when pay is set by a collective agreement.
Under pay secrecy, conscious or unconscious bias and stereotyping can affect pay decisions.
Managers are able to apply criteria that have an adverse impact on women, such as using “face
time” (time in the workplace) as a measure of employee value to the organisation.
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Women’s often interrupted careers affect their seniority claims and this may be reflected in pay
scales. Seniority needs to reflect the different life experiences of women
Women are socialised not to negotiate – they assume they will be recognised and rewarded for
good performance. A 2003 study entitled “Nice Girls Don’t Ask” (Harvard Business Review)
found that 57% of men negotiated their pay while only 7% of women negotiated. Women are
more likely than men to accept the first offer. Managers, believing that women will accept less
than men, typically make lower opening offers to women.
Where pay is secret, women may not realise for years that they are being paid substantially less
than men doing the same job, or even men they were supervising. Pay secrecy facilitates
employers and male co-workers benefiting from the underpayment of women.
There are moves towards pay transparency in several countries including the UK and New
Zealand. Pay equity was a founding principle of the European Union. The Lilly Ledbetter Fair Pay
Act was passed by US Congress in 2009, meaning that in the US employees subject to pay
secrecy policies are allowed to seek compensation for the full duration of discrimination. This is
because women may be subject to pay discrimination for many years before finding out and
taking action. Ledbetter was underpaid for 20 years until she discovered the injustice being done
to her.
The pay transparency argument has logic: if employers disclose salaries, they will also be
disclosing any gender pay gap that exists, and this may lead to efforts to eliminate it. This is
precisely what happened at one US company which, after disclosing employee salaries, found a
wage gap and changed its HR practices hiring priorities to eliminate it. (Bouree Lam, The Atlantic
Mar, 2016).
Associate Professor Rebecca Cassells writing in The Conversation in March 2016 about the very
large gender disparities in managerial pay levels noted that a number of Australian companies
have also made commitments to pay transparency , with the big four accounting firms disclosing
company-wide gender pay gaps at the end of 2015.
Her research also found that greater female representation on boards has a significant link to
lower gender pay gaps, particularly among managers. Specifically, increasing the number of
women on boards from zero to 50:50 is associated with a 6.3% decrease in the gender pay gap.
These findings add strength to the case for greater female board representation. The stronger
this evidence becomes, the more difficult it will be for organisations to shy away from making
diversity on boards a priority.
Until every effort is made on in these two areas: to increase pay in feminised work and to end
secrecy about pay rates, women will continue to be second class citizens in the workplace and
will reap the consequences of this in their lack of economic security and independence.
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FABULOUS WOMEN FOOTBALLERS HIDDEN FROM HISTORY TOO LONG

Cath Morrison

It was only two years ago in February 2017 that the first season of AFL women’s competition
(AFLW) kicked off, but women’s football in Australia has a long and largely ignored and hidden
history. Associate Professor Ross Hess of Victoria University, in an article in The Conversation,
sets out this history. His book, co author Brunette Lenkic- Play On: the Hidden History of
Women’s Australian Rules Football -is a fascinating resource on this topic.
Ross says: however the AFL presents the AFLW, women’s football is not a “revolution” that starts
with the first whistle on Friday. Nor did it begin with the advent of the modern women’s leagues
in the 1980s. It began in 1915, in Perth when 36 pioneering young women in modest and
cumbersome outfits took to the field and showed that women belonged there, too. In the first
game in Melbourne, in 1921, one team was kitted out in St Kilda uniforms – also breaking the
tradition of women playing in skirts or dresses.
The Richmond ladies football team played against men in 1923. More than 41,000 people turned
out to watch a women’s football match on Adelaide Oval in 1929. Women working in munitions
factories, steel mills and on farms during the Second World War also played football fundraisers,
with teams in Broken Hill being dubbed the “Spitfires” and the “Bombers”.
In 1933, while Melbourne was still in the grip of the Great Depression, the Carlton and
Richmond football clubs hosted a women’s football match at Princes Park for charity. Carlton
Football Club’s magazine in 2009 featured an article about 91 yr. old Myra Mckenzie who played
for Carlton as a teenager in the 1933 women’s game (attended by 10,000 people). Myra
McKenzie’s recollections in 2009 were that an advertisement was placed in the The Argus
newspaper seeking expressions of interest from budding female footballers in the lead-up to the
historic encounter. Her father saw the advertisement and encouraged his teenage daughter to
play. Myra remembered: “We had to train so many days a week. Micky and (former Carlton
captain) Ray Brew, a solicitor, both coached us at the time and eventually they picked a couple of
teams to play one another. This was the Monday of the King’s birthday holiday weekend of
1933... We played two 20-minute halves, it was very low-scoring and we won the game...One
paper reported that we’d raised 10,000 pounds, but we raised more than that. It was a very
enjoyable experience. Myra concluded that: a lot of girls play footy now, but in those days, no . . .
not many could kick the ball and I was about the only one who could drop kick.
The South Melbourne, Footscray, Hawthorn and St Kilda clubs formed a round-robin female
competition. Geelong included a women’s match as part of a past players’ day at Kardinia Park
in 1954.
But it was Footscray Football Club that kept the women’s code alive and in the public eye during
the 1950s. “The impetus came from high-profile players like premiership captain-coach Charlie
Sutton and stars Ted Whitten and Jack Collins, who tapped into the ever-present desire of
women to play football”.
This tradition of Footscray’s support of women’s football underpins the work of change agents
like businesswoman Susan Alberti, the vice president of the Western Bulldogs (formerly
Footscray), who helped make made the AFLW a reality in 2017 when women’s football came of
age.
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by Anne Sgro

Morag Loh was an oral historian, historian, curator of photography, scholar and writer of
children’s stories. She gave women, working people and immigrants a voice and provided
histories that included and celebrated those who had been forgotten or marginalized.
She was a community activist of long standing, most recently in regard to the environment
and clean air, and the campaign for Dying with Dignity legislation. She was an active
member of PEN, campaigning for jailed writers all over the world. She joined the UAW
after/while writing our history with colleague Suzane Fabian.
She was also my sister, and I shall miss her terribly.
UAW secretary, Cath Morrison, sent a card with the following message to Morag’s
daughters.
I write on behalf of the Union of Australian Women to mourn the death of our long time
member and friend Morag Loh. We feel a great sense of loss as Morag’s contribution to the
UAW has been immense.
Her great ‘labour of love’ in writing our UAW story in “Left Wing Ladies” was done
sympathetically yet with the clear sighted scholarly approach of an historian and
accomplished writer. Morag has ensured that the UAW’s story will live on. As well, Morag’s
travelling exhibitions prepared for the UAW- Nothing on a Plate and In it Together- were
important contributions to feminist history and are in demand for exhibition today.
Personally, her long standing UAW membership brought her many friends- many of us have
fond memories of exchanging our stories at Morag’s luncheons in her South Yarra home .
Morag’s wit, intelligence and giant personality along with her kindness and strong sense of
social justice will be long remembered. She was an amazing woman and will be missed by
all

“COURAGE CALLS TO COURAGE EVERYWHERE”

Review by Anne Sgro

I have just picked up this gem of a book from the library. Based on a lecture given by writer
Jeanette Winterson to mark 100 years of women’s suffrage in Britain (for some women – those
under 30 had to wait another 10 years), the essay reflects on the struggle for the vote, what has
been achieved since, and what progress still must be made. To quote from the frontispiece it is
‘a timely call to arms by one of Britain’s most acclaimed and important writers. Whilst
recognizing how far women have come in the hundred years since getting the vote, (she) insists
that we must all do much more if we are to achieve true equality.
I hadn’t known that women had pulled slates off the roofs of meeting places that refused them
entry, and were attacked by fire hoses – not wielded by the firemen, who refused, but by police.
I didn’t know that, prior to going on marches, participants padded their ribs with cardboard
pieces to prevent injury from police batons. But the book did make me go to my bookshelves to
check a 1975 book about the militants’ campaigns, and I was reminded of the violence used
against the women and the horrors of forced feeding. All to stop women having a voice.
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Winterson briefly traces women’s struggle for the right to an education, and answers questions
such as: ‘Why was there no female Shakespeare?’ She moves to present day, and refers to a
number of countries and a number of movements for equality and an end to violence. She
salutes a new generation of women who are “speaking out louder and stronger.” The volume
also contains Emmeline Pankhurst’s Suffragette speech, “Freedom or Death” which she
delivered in 1913.
The title of the book comes from a poster held in the hand of a new statue in Parliament Square:
Suffragist Milicent Fawcett joins 11 all-male statues – the result of a particular campaign to
recognize her. She was not one of the Militants.
The back cover has a statement: Behind every great woman is a man who tried to stop her,
taken from a loo wall in Camden.
A friend recently gave me a postcard from the National Portrait Gallery in London. It is
surveillance photographs of 10 Militant Suffragettes. They are working class women. And
another friend has given me a card that simply says: Well-behaved women rarely make history.
I love them both.
Next, I’m going to get stuck into Clare Wright’s new book “You Daughters of Freedom. The
Australians who won the vote and inspired the world.
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