
 
 

           

 

 

   

 

 

   

 
      

        

   

 

WHAT’S ON  - JULY/ AUGUST 
 

Sunday 15 July   RALLY to DEFEND the ABC 
2.00 – 4.30    Deakin Edge, Federation Square 
     Seats $10, standing free 
     Trybooking.com/395264 
 

AUGUST 
 
 
Monday 6 August   Hiroshima Day 

Commemorating the 8.15am atomic bombing of 
Hiroshima 1945. Never again! 

 
Wednesday 15 August UAW Organising Committee meeting 
10.30 – 12.30 2nd floor meeting room Ross House 
 
 
Until 11 August WE PROTEST! 
 City Gallery, Melbourne Town Hall 
 Terrific exhibition of posters, photos and clippings 

from 1917 to 2018. Worth a visit. 
 
Saturday 18 August Last meeting, Southern Branch UAW 
1.30 – 4.30 Longbeach Place, 15 Chelsea Rd 
 Chelsea (Mel Ref 97 B1) 
 See attached flyer 
 Celebrate 68 years of activism! 
 

Vale Irene Dunsmuir.  
A long-time member of the UAW, Irene passed away  
peacefully at the end of May. She was a strong supporter of the International  Alliance of 
Women, was a local councillor at a time when women were few and was a member of 
Southern Branch. 
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MAKING WAVES: The Changing Shape of Australian Feminism  
 Anne Sgro 
 
Last month I was contacted by a young woman studying at a Sydney Girls’ Secondary school who, as 
part of her studies, asked to conduct an email interview with me about feminism. She sent me a list 
of questions which I duly answered but the exercise made me think about how I see feminism, what 
issues are important to me  and review  the 70s activism which set politics on its head for a while. I 
explained to her that feminism is the lens through which I see the world – campaigning for the 
status and well-being of women and girls but also working for a changed society that is better for all 
 
So I was intrigued by a discussion advertised for the Wheeler Centre recently with the title of 
Making Waves. I wondered  ”What is the changing shape of feminism?” What do young women 
think? What is their focus? What are the issues for them? The panel included Dure Dara, known 
perhaps for her work with the Victorian Women’s Trust, a young, gay Indigenous woman and a 
bright, enthusiastic 15 year old student from the Fitzroy Feminist Collective. The chairperson, whose 
name I didn’t get (a complaint of older age, young people often talk too fast) talked about 
intergenerational discourse and set out four waves of feminism and their aims as she saw them:  
1. the suffragettes and the right to vote  2. equality and reproductive rights 
3. diversity and individualism   4. sexual assault 
Her line of questioning was not helpful, I thought e.g 
 Who has disappointed you? (Germaine Greer obviously had with her attitude to trans women and 
other issues.)Do you remember your first fight with a fellow feminist? What do you wish when you 
disagree? 
Intersectionality was mentioned, with the importance of gender and race. There was also emphasis 
on being who you are and free to move about. Who could argue with that? 
Dure Dara, with her experience and wisdom, tried to broaden out the discussion, reminding us that 
the 70s slogan ‘The personal is Political’ is still valid and that we need to look at the patriarchal 
system and dismantle it; that economic independence is crucial; and that we must know our history. 
This was echoed by a comment from an older audience member who referenced the first women’s 
refuge set up in Sydney in 1973, and the continuing issue of violence against women. 
 
Violence against women is again at the forefront following the rape and murder young Eurydice 
Dixon in Princes Park. There have been outpourings of anger and grief and demand for change. 
There is also acknowledgement that most of the violence and murders are committed against 
women by intimate partners, past and present – at least one a day. I admire those who demand the 
right to move how, where and when they like. But until there is safety I believe that we should be 
careful and vigilant – that is not blaming the victim. I didn’t get an answer to what the changing 
shape of feminism may be, but the hall was packed with young women. And young women have 
certainly been on the streets demanding change, respect and safety. 
 
I heard Germaine Greer interviewed on ABC RN (Saturday 23.6).She has updated her excellent book 
about older women (The Change) and was talking about the #MeToo movement, rape, consent, and 
an apparent’ war raging against men’. She had thought of writing  about rape but decided it would 
be too depressing as the law itself is misogynistic. Unlike the panelists, I find her challenging, though 
sometimes exasperating, and look forward to her imminent visit to Australia. As she said:” Consider 
my arguments, you don’t have to agree with me…”  
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COALITION TAX CUTS  DON’T BENEFIT WOMEN  MUCH AS MEN-GENDER BIAS IN ACTION  
 by Cath Morrison 

Scott Morrison has ridiculed the notion of gender bias in the tax cuts: “You don’t fill out pink forms 
and blue forms on your tax return. It doesn’t look at what your gender is any more than it looks at 
whether you are left-handed or right-handed,” he said.  

But the tax system in Australia affects many working women with children differently to men and in 
that way is not gender neutral. Peter Martin’s interesting article in The Age 17/6 :Pink tax versus 
blue tax: the case for taxing women lightly laid out a case for doing just that as proposed by tax 
expert Miranda Stewart in evidence to the Senate last week.  Professor Stewart says (Conversation 
20/6) that the effective marginal tax rate facing women considering returning to work after having 
children would remain as high as 95 per cent even after all three stages of the tax cuts and the 
changes to child care benefits due to begin on July 1. Effective marginal rates include tax, the 
Medicare levy, lost family benefits and the cost of the childcare needed to return to work after 
government subsidies. 

The final stage lifts the threshold for the top rate from $120,000 to $200,000 and removes the 37 
per cent rate, producing a flat marginal rate of 32.5 per cent between $41,001 to $200,000.The non-
partisan Parliamentary Budget Office had previously told the inquiry the third stage would deliver 
$30.35 billion to men over four years and $11.25 billion to women. It finds that the gender impact of 
the first two stages is much more even. 

Treasury Deputy Secretary Maryanne Mrakovcic told the Senate inquiry that her department did not 
do gender analysis of tax cuts “because we see the tax system as gender neutral. A man earning the 
same amount as a woman, pays the same amount of tax as a woman,.....Men would get a bigger tax 
cut overall than women because they earn more”. Questions of inequality, said Mrakovcic, "go to a 
much broader set of factors than the tax system".   

Exactly so, but the tax system can impact positively or negatively on these factors therefore it 
cannot be gender neutral or gender blind. Personal ncome tax is one part of a total complex system 
of budget measures and policies which redistribute resources to the society (e.g. childcare subsidy, 
tax deductions, social welfare benefits etc.). As Katherine Murphy (Guardian Jun 6) pointed out : 
new distributional analysis of the Turnbull government’s income tax cuts shows men will benefit 
more than women, particularly at the higher end, given their higher-on-average earnings. Murphy 
referred to the entrenched gender pay gap in Australia, and different working patterns between 
men and women. It is these different working patterns for women with children which underpin 

gender pay inequity.  

Women currently face massive tax disincentives to return to work full time. The disincentive to even 
return to work is great, given the high cost of child care and loss of benefits and higher tax on the 
extra earnings, let alone work full time. Full time work for many women is discouraged by  our tax 
system where they lose around 95 cents in every extra dollar they earn .Many women face high 
effective marginal tax rates – as much as 95% for those in low-income households – on income from 
extra days worked. This is because the extra earnings interact with policies including income tax 
rates, the Medicare levy and losing family benefits, combined with the net cost of child care.  

The evidence suggests that high effective marginal tax rates deter women, especially those with 
young children, from working longer hours. Female workforce participation is increasing, but 
Australia has one of the highest rates of female part-time employment in the OECD (under 30 hours 
a week).      Contd. on p. 5 

https://goo.gl/ZTsE8n
https://taxpolicy.crawford.anu.edu.au/files/uploads/taxstudies_crawford_anu_edu_au/2016-08/ingles_plunkett_policy_brief_1_2016_last.pdf
https://data.oecd.org/chart/5d3a
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NAMING PUBLIC PLACES: WOMEN & LEADERSHIP IN THE PUBLIC DOMAIN by Carmen Green. 
 
Recently attention has been focused on the statues and monuments that have been built in 
Australia and the names of our streets, suburbs and cities. The erection of these statues and the 
names of these streets reflect the values and attitudes of the past marking power and domination. 
Many Australians now want our statues and monuments to reflect new more humane values of 
diversity and inclusion. Much of the attention has, rightly, been about the omission of indigenous 
peoples from our early history and the naming of places and erection of statues in the names of 
powerful men who in many cases had been involved in massacres of our indigenous people. Many 
now argue for the changing of the names of streets and removal of monuments of early settlers who 
were involved in the massacres of indigenous people. As a result the Federal electorate of Batman is 
to be renamed. 
 
Recently the UAW was invited to send representatives to a meeting called by the League of Women 
Voters. This was called to discuss the omission of another group marginalised from our history who 
also do not have streets, suburbs or cities named after them or statues erected to honour their 
achievements – WOMEN. 
 
The guest speaker was Helen Morgan who is a research fellow at the University of Melbourne’s 
eScholarship Research Centre. She has worked on the Australian Women’s Archives project since its 
inception in 2000 and is co-editor of the Australian Women’s Register which lists important 
Australian women recognised for their achievements. She is also Deputy Chair of Her Place Women’s 
Museum, Australia. She was investigator on the Invisible Farming Project where she researched 
women in rural areas who received honours.  She recommended using TROVE – trove.nla.gov.au –
for information about women.   Helen said that there was more than one way to recognise women’s 
achievements – memorials, street names, place notes, honours.  She discussed some of the amazing 
women she had researched- for example Annie Lowe (1834-1910) and Henrietta Dugdale (1827-
1918) both suffragettes. Helen said that she checks women’s entries in Wikipedia and corrects false 
information. 
 
Two representatives from the Victorian Women’s Trust were also present at the meeting. Maria 
Chetcuti , the project manager of the VWT spoke about a cooperative venture between VWT and 
the City of Melbourne.    In late 2017, the City of Melbourne had approached the VWT with a 
request for assistance in developing a list of notable women to address the gender bias in street 
naming. As putting women on the public record is important for the Trust they were happy to assist 
by researching Melbourne women whose work had shaped the city. 
This research has resulted in a booklet with a list of women deserving wider recognition. Maria said 
that the booklet is by no means exhaustive but it goes some way to highlight the influence women 
have had throughout the decades. The VWT has printed copies of the booklet which is also available 
on their website: https://www.vwt.org.au/women-in-the -life-of-the-city/ 
 
I thought that the booklet “Women in the life of the City” was really impressive- 50 pages long with 
interesting articles about 25 extraordinary women. The women profiled include: Zelda D’Aprano, 
Mary Owen, Jessica Bon Hull, Ruth Crow and Vida Goldstein. The booklet has an interesting 
introduction by Maria Chetcuti and includes a speech given by Mary Crooks Executive Director VWT 
entitled “Women and the Public Record”. Mary poses a key question:  “How can the existing public 
record be trusted, be seen as a true reflection of who we are and what it is that we do, when more 
than 50% of the picture is missing?”. 
 
 
 

https://www.vwt.org.au/women-in-the%20-life-of-the-city/
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NAMING PUBLIC PLACES: WOMEN & LEADERSHIP IN THE PUBLIC DOMAIN  contd. 
 
We are hopeful that the City of Melbourne will use “Women in the life of the city” to name new 
lanes  and streets after some of the women profiled in  this booklet and help to make their city a 
more gender equal city. Let us also hope that the campaign to address the gender bias in the names 
of streets and building of monuments will be as successful as the public campaign to rename the 
electorate of Batman to rid it of its ties to a man accused of involvement in the massacre of 
Aboriginal people. Batman will now be called Cooper, after Yorta Yorta activist and leader William 
Cooper. 
 
 
Perhaps we should all contact our local councils and ask them whether they have plans to address 
the gender bias in their street naming? 
 
 

 

TAX CUTS AND GENDER BIAS IN ACTION    Cath Morrison   Contd. from p3 

Professor Miranda Stewart, Crawford School of Public Policy, Australian National University writes:  the 
unequal gender effect of the tax cuts is because men have much higher incomes than women. And that is 
because of substantive inequalities between men and women in work participation, continuing wage 
discrimination, and because women assume most family care responsibilities.  

Professor Stewart gave evidence to the Senate Inquiry into the Coalition tax cuts saying that women are 
trapped in part-time work because of these high effective tax rates which are produced because the 
second earner’s salary is piled “on top” of the primary earner’s income. The Child Care Subsidy phases out 
based on combined income as the second earner moves from part-time to full-time earnings. The ABS 
Gender Indicators show that 45% of women employed were part-time in 2016-17. For men, it’s only 16%. 
Of women caring for a child under the age of five, 61% work part-time – for men it’s 8%. Women forfeit 
most of their extra earnings in tax if they move to full time work. A mother in a low-income family can lose 
85-95% of her earnings from working more days to income tax, loss of benefits and childcare costs. 
(Conversation 20/6) 

As we face an ageing population, increasing women’s paid work hours would pay dividends for the whole 
community. Part-time workers are untapped potential for economic growth and productivity, household 
saving, women’s economic security and independence – and tax revenue.  

Morrison told Parliament the cost of the first and second stages of the tax plan would be $102.35bn over a 
decade and $144 billion overall. As Professor Stewart concludes: spending $144 billion of public money 
on making child care more universal  would be a much better, and fairer, investment than delivering tax 
cuts to high-income earners – mostly men.  

Cheaper child care (or perhaps even fully taxpayer funded ), would increase women’s participation in work 
and therefore reduce gender inequity. Improving public services (better schools, hospitals etc.) would also 
benefit women to a much greater degree than the $10 weekly tax cut on offer in the near future and 
surveys have shown that large numbers of taxpayers would prefer this option to tax cuts.  

There are better ways for the Government to spend $144 billion  and increase female participation and 
redress gender pay inequity rather than further entrench it as these tax cuts do 

http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0~Sep%202017~Main%20Features~Economic%20Security~4
https://www.oecd.org/australia/Gender2017-AUS-en.pdf
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UAW UPDATE         Anne Sgro 

 
Proposed privatization of the ABC 
The UAW has fired off the following letter  to  Mitch Fifield, Minister for Communications. 
 

Members of the UAW were shocked by the recent overwhelming decision of the Liberal Party 
National Council to privatise the ABC. We were further dismayed that no-one spoke against the 
motion. There were Ministers and other parliamentarians present – where were their voices? So you 
may understand why the subsequent assurances by yourself and the Prime Minister that the sale of 
the public broadcaster is not government policy were greeted with great caution and some disbelief. 
The ABC is a trusted Australian institution. It provides us with independent news coverage and 
analysis; provides vital information to regional Australia; supports and promotes science, health and 
the arts; gives sports coverage; educates and entertains Australians of all ages; brings us stories from 
around the world – and much more. It has been starved of funds for years, particularly by Coalition 
governments, and we have seen valuable programs diminished or removed as a result. It is not good 
enough. 
Given that there is already talk of a coming election, my organisation seeks a formal assurance from 
you that your government will not privatise the ABC if it wins another term. I look forward to your 
response. 
 
Can I suggest that members contact his office? This might be a particular option for Southern Branch 
members. It is something we can easily do. 
Hon the Senator Mitch Fifield 
Minister for Communications 
42 Florence St 
Mentone 
9584 2455 or toll free 1300 797 110 
 
We have also written to the Prime Minister seeking the same assurance. 
 
Members’ letters 
 
UAW women are active in the community in many ways. Some of us are letter writers to the daily 
press. Here are 2 examples recently published in The Age. 
 
The federal  government is spruiking its economic management, with statistics about our growing 
economy and rising employment. It does not tell us about the increasing disparity of wealth 
distribution and how much of that employment is part-time, insecure and low-paid. 
Scott Morrison could visit welfare agencies and get statistics on the increasing number of people 
seeking assistance for food, housing, and payment of medical or utility expenses. He could tour 
suburbs and talk to the growing number of homeless people. 
Then he might consider increasing welfare payments and supporting a higher minimum wage. Apart 
from notions of common decency and compassion, just think of the benefits of the “trickle-up” effect: 
people will be able to spend more and contribute to an equitable, humane society. 
 
Rita Thorpe. 9.6.2018 
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UAW UPDATE contd.         
 
Members’ Letters 

Yvonne Adami is a published poet and an ardent supporter of public libraries – Geelong’s in 
particular. 
Jane Sullivan writes about the vanishing poetry collections. The Geelong Regional Library Corporation 
has a fine collection of poetry in its 16 branches. It has celebrated the work of local poets for nine 
years on World Poetry Day. Those poets who have appeared in Best Australian Poems read from 
their work. The readings are very well attended. The regular events and author talks throughout the 
year at Geelong Library include poetry. The highly successful annual non-fiction festival, Word for 
Word, features poetry from local and visiting poets. Our library is a major and innovative contributor 
towards the cultural and educational development of Geelong and its citizens. 
Yvonne Adami. The Age 20.6.2018 
 
Equal Pay – an ongoing campaign 
A couple of weeks ago an interesting little package arrived at the UAW office.  Sent by a daughter 
who found it among her late mother’s possessions, it is a book by Muriel Heagney borrowed long 
ago from the office by member Eugenie Galbally. The book is a blast from the past but the topic is as 
relevant as ever. Published in 1935 it is titled’ Are Women Taking Men’s Jobs’ and is a survey of 
women’s work in Victoria with special regard to equal status, equal pay, and equality of 
opportunity. Muriel Heagney is just now beginning to gain some recognition for her determined 
pioneering work but for a long time she was forgotten, dying in poverty in 1974. 
 
There is a terrific chapter about her in “The Changemakers. Ten Significant Australian Women” by 
Suzane Fabian and Morag Loh, published in 1983.  
“Muriel deserved more recognition. She fought tirelessly for wage justice for all Australians, was a 
pioneer in the battle for wage justice for women and saw the possibilities of radical changes in family 
relationships. She pointed the way on many issues. She deserves our respect and gratitude.”  
So it was interesting to read a particular case of discrimination on International Women in 
Engineering Day, 23 June. ‘Female construction engineers start off being paid 0.5 per cent less than 
their male counterparts. Soon after, a gaping chasm opens with male engineers on average earning 
almost a quarter more than females doing the same job.’  Muriel Heagney would be disappointed to 
say the least.  Dr Collette Burke, the state’s first chief engineer, suggests that we might consider 
encouraging the training and employment of female engineers to overcome a massive shortage of 
people in technology and engineering in Australia. Equal opportunity and wage justice might be a 
good start. 
 
Asylum Seekers 
It has been interesting to watch the complete flip of policy by Donald Trump regarding people from 
Latin America seeking protection and a better life in the US. The separation of children from parents 
was obviously a step too far, and was reversed. He couldn’t get away with it. 
Refugee children who sought asylum with their families in Australia have not been separated but are 
hidden away and trapped on a tiny island the size of Melbourne airport, thousands of kilometers 
from our shores. Out of sight, out of mind. Neither government nor opposition wants to talk about 
them. They are getting away with it. Australia’s policy is unconscionable in its treatment of refugees 
but also in deciding who stays and who goes – a Filipina care worker is about to be deported, 
separated from her Australian-born child. Who does that? We will be writing to the Prime Minister, 
requesting once again that the government show some humanity and decency. 
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FIRE BRIGADE WARNING ON COMMON SMOKE ALARMS 

An allegedly “dangerous” type of smoke alarm is installed in more than half of Australian homes 
despite fire authorities advising against it, according to fire safety experts. 

There are two main kinds of smoke detectors – ionisation and photoelectric. Ionisation alarms are 
good at detecting flaming fires, whereas photoelectric are more effective at detecting smouldering 
fires (slow-burning, smokey fires). 

Consumers can differentiate between the two different types of alarms because an ionisation alarm 
is required to have a radioactive symbol on the back due to its materials. If your alarm has this 
symbol, you should replace it with a photoelectric alarm. Another indication is if your alarm is often 
set off due to cooking fumes or burnt toast. 

The Australasian Fire and Emergency Service Authorities Council recommends photoelectric 
smoke alarms when installing or replacing existing smoke alarms, according to Melbourne’s 
Metropolitan Fire Brigade 
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